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Reclaiming the Private Sphere: A Trend for Healthy Work-Life Balance /A magánszféra visszaszerzése: Egy trend az egészséges munka-magánélet egyensúlyért/
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Quiet quitting has become widely known and researched since the onset of the Covid-19 pandemic. The phenomenon implies that employees only do the “required minimum” at work, not more than the contractual agreement (Lee et al., 2023). This trend appears to challenge the traditional boundaries of work and life that have been increasingly blurred since the widespread accessibility of the internet (Voswinkel & Kocyba, 2005/2007).
Through twelve semi-structured interviews, this research investigates quiet quitting from the perspective of white-collar employees in low-level corporate jobs. Opposed to earlier studies (such as Lee et al., 2023; Johnson, 2023), it is argued that quiet quitting is not a negative outcome of failed management practices, rather it is the re-establishment of the once clear boundaries of work and private life. Furthermore, the theoretical possibility of a connection between quiet quitting and bullshit jobs (Graeber, 2018) is assessed. The objective of this research is to gain a deeper understanding of the perspectives of employees and to shed light on the multifaceted and interconnected nature of quiet quitting.



