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Work-life balance The presence and examination of hustle culture and grindset mindset
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In such a challenging century, the expectations of working people are very high. In today's world, it is very important to maintain one's own health, so one tries to maintain a work-life balance.
In my research I explored the mysteries of hustle culture and grindset mindset. I was trying to find out how familiar people in the world of work are with these terms, and if so, whether they believe these concepts exist and what solutions they can find to avoid these concepts in their personal lives and within their own companies.
In the first half of the thesis, I have conducted a literature review to find out what could have led to the emergence of these concepts and what similarities I could find between the two concepts and related topics such as burnout or the impact of home office. In the second part of my research, as one of my research objectives, I have found out about the mysteries of hustle culture and grindset mindset, how much people know about them and what opportunities exist within their own company to maintain work-life balance and how much they know about these opportunities.
I conducted my research in the form of a questionnaire using Google Forms. Two questionnaires were circulated among the respondents. One within a given multinational company and the other questionnaire outside it. For the two questionnaires, I have made sure that only relevant respondents completed the questionnaire. Therefore, the questionnaires are referred to as internal and external. In total, 151 people completed the two questionnaires: 90 the internal questionnaire and 61 the external questionnaire. I have compared the results using SPSS software.
At the end of the research, the results supported most of my hypotheses. The respondents were also internal and external respondents, who are not familiar with the concept of hustle culture and grindset mindset. They are also not aware of the possibilities to eliminate them in their own companies.



