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Renovation of the officer training system of the fiscal inspector - the service relationship of candidate officer
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Police forces have been facing with two challenges in the 21st century, one is the supply of adequate candidates, and the other aims the carrier maintenance of the enrolled university students. The situation was caused by the unpleasant population wave, which are present within the candidates of the public service higher education. Moreover, we have to face with the special characteristics of the new generation.
Having recognised the problem, the legal status of candidate officers was introduced by the legislator from the autumn semester in 2016. This is a unique transition between being a university student and official service, giving new basis to the legal status of students. As for the financial guards the officer candidate legal status was regulated again in 2022. The main characteristics are: transmitting remuneration instead of scholarship, and compulsory 8 years became 10 years that they have serve.
In my essay I have been searching an answer for the question whether the new decisions are motivating in the fields of financial guard training, and what kind of challenges the public service training meets, when mentioning candidates. According to my hypothesis the regulators for candidates, the changes of those, are unable to solve the problem of financial guard supply.
I had been analysing the data through a qualitative research. My research has partly convinced me about the accurate picture of the effectiveness of the measures which were evaluated based on the criteria I find important. The issue is much more difficult than it could be solved by changing of legal action, meaning the generation gap, the inflexibility of the legal entity, and the academic being of the education.
“The orientation, integration and long-term employment of the new generation towards NAT (National Tax and Customs Administration) is the common goal of the public service higher educational institution and the employer, this supposes the close cooperation, collaboration, helping and supporting each other and thinking together.”
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