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Examination of tacit knowledge transfer in Hungary

In the 21st century tacit knowledge and its management has became a central theme of organizations and enterprises. Tacit knowledge is an invisible resource which has an enormous effect on the performance and success of a company, although it is personal, context-specific, hard to formalize and communicate. That is why it is necessary to be engaged in knowledge management. As part of a wide-range research we have examined if companies know their key workers and if they use methods and procedures knowingly to facilitate retaining their tacit knowledge in the organizational memory. We have put questions important in the scientific and organizational life in the centre of our research. In our research we aspired to involve a wide range of enterprises, so we asked small- and medium-sized enterprises, multinational companies and organizations from the for-profit and non-profit sectors. We did both qualitative and quantitative research because this is the most effective way for getting to know the problem mentioned above.



