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The specialties of human resource selection process in parochial financed educational institutions

In 2011 the number of the parochial financed educational institutions is still growing, there are 187 in Hungary at the moment. In this thesis my most important aim is to describe the specialties of the human resources selection process in the parochial financed educational institutions.
This project is not in search today, but the number of the parochial financed schools is growing and it means that we have to care about them. It’s important to know correctly the changes of the number of this type of educational institutions, that’s why I analyzed the statistic data. To make my own results, my research method was the interview, so I got relevant information about the investigated institutions from a leader, who is also the member of the human resources team of the catholic educational institutions in the eastern region.
First you can read information about human resources management and the general method of the selection process. It is a very important part of the thesis, because we have to compare the management and the human resources philosophy in the public schools and in the catholic schools.
After this part you can read about an institution, which is a good example to get relevant information about the selection process, and in this chapter you can also read about my experiences, and the rules of the process in this type of educational institutions.
And after all of these parts, at the end you can read my thoughts, proposals and conclusion about this project.



