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Reserach on German-Hungarian intercultural cooperation with focus group interview method, through an example of a multinational company

In my dissertation I would like to review the general German-Hungarian stereotypes, cultural and cultural organizational models, and how these generally accepted propositions prevail at a multinational company. My dissertation has three main points, the theoretical part, the reserach part and the summary. In the theoretical part I shortly describe the main cultural models, the connection between national and organizational cultures. Besides I write about the relationship between culture and economy, about the influence of globalisation on culture, and how stereotypes change our thoughts about other cultures. In the last part of the first point this document allows us to inspect the German-Hungarian organizational culture.
The second main point is the research, in which I made focus group interview among the employees of a multinational company, both with Hungarian and German ones. I strived to give quality and not quantity results. On the basis of the results i analysed three ways: just among German hierarchical levels, just among Hungarian hierarchical levels, and I evaluated the result by comparing the answers of the representatives from each culture on the same hierarchical level.
In the third part, I compared my research results with the cultural models and propositions which were explained in the theoretical part, and I made a conclusion whether these statements are applicable and suitable in working routine.



