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Analysis of factors related to the emotional commitment in the Széchenyi István College for Advanced Studies

The topic of our paper is organizational commitment, which is usually used by organizational researchers in the business area. Our research is based on Allen-Meyer’s three-component model, which divides the organizational commitment into three psychological components, namely: affective, continuous and normative. During our analysis we managed to prove our hypothesis, that in the researched student organization (college for advanced studies) the affective commitment is the most significant one. Consequently, we have been focusing our research solely on this dimension. Apart from that we have also observed some other components such as Organizational Citizenship Behaviour (OCB) and Group Environment (GE), and their relation to the affective commitment. According to our main hypothesis OCB and GE have positive correlation with the affective dimension. However, in our research we cannot prove causality, we can only show the strength of these relations. As we see, these results can be useful not only for our researched organization, but to other student organizations as well.



