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Employment of disabled at big companies- motivation and attitude

In our essay we are studying the main motivations of employers concerning disabled employment. Our methodology is based on multiple interviews. After introducing theoretical basics we made three interviews with the HR and CSR leaders of three companies, and employees of two foundations. Based on the interviews and the relevant literature we make conclusions concerning the question: why do employers hire disabled employees, we identify the main reasons (personal attachment, economical motivation, CSR motivation, or other) and what the leaders expect from this employment. During our research we ended up on the conclusion that the rehabilitation tax has a severe effect on the employment, however there are other factors such as the very important personal attachment, the organisational culture and the social responsibility.



