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The effects of performance appraisal in tertiary education

The main topic of the paper is performance appraisal with the grades in focus, which, along with other forms of feedback (such as compliments, rewards or punishments), work as methods of determining, evaluating and raising of performance.
Our hypothesis is that performance appraisal is a means of raising motivation, thus the prospect of reaching a higher grade motivates the student for better performance. Furthermore, we argue that feedback has a positive effect on the development of individual performance.
The goal of the present study was to find out what motivates students: the prospect of a better grade, recognition, the scholarships, or meeting the demands of others or ourselves. What kinds of factors generate these processes? How much motivating influence does performance evaluation and feedback have on the willingness to study?
In order to find verification for our hypothesis, we conducted an empirical study using questionnaires at certain faculties of the University of Pécs, which resulted in getting adequate proof for our hypothesis, as the majority of the students found receiving feedback important, they usually are concerned with their grades; and the prospect of a good grade has a stimulating impact on learner motivation. The teachers’ appraisal and recognition also have a motivational effect.
On the whole, it can be said that performance appraisal and feedback results in the growth of the students’ self-respect, and also the development of their attitude towards learning and self-development, which will also have an effect on their later lives. Experiencing success through the adequate performance is the factor, which later evolves into a self-inductive process.



