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Good women managers: are they man(ly)?
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The study aims to perform a research on gender identity within the field of identity economics. The pioneers of identity economics, George A. Akerlof and Rachel E. Kranton are looking for an answer to a really important question in their controversial studies: how we can connect a purely sociological term like identity with economics using a purely economic term, namely the utility theory. It is believed that using identity we can combine these two areas: we should think of cognitive dissonance as a loss of utility arising from social norms.
Gender identity is a particularly interesting area as it is our primary and most important identity which can determine us even before our birth. Although everyone has a sex and a gender, it is still an under-researched area in Hungary, especially from an economic point of view. The study examines gender segregation on the labour market, gender pay gap and women in management. The author seeks to explore the factors that cause cognitive dissonance in women’s lives and consequently a loss of utility.
There is only a small proportion of women represented in senior management and executive boards in spite of their employment rate and their competence. Akerlof and Kranton in their studies focus mainly on horizontal segregation but it is essential to examine the segregation of a gender-neutral occupation – leadership. The primary research therefore focuses on vertical segregation in the labour market: what are the difficulties arising from cognitive dissonance that results in the underrepresentation of women in senior management. There were qualitative methods used to examine this matter (interviews with women in middle management) in order to show what internal and external factors keep women away from executive roles.



