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The Hungarian whistleblowing: do the corporate practice run counter to the legistlator's object? The adaptability of the Whistleblowing Act

Keywords: whistleblowing act; fraud prevention; compliance; anticorruption; internal control
The Hungarian Whistleblowing Act of the business sector was put into force on the 1st of January 2014, it regulates the application of the corporate whistleblowing systems. The Act was created without the opinion of experts of the domestic business whistleblowing, furthermore, any social reconciliation was neglected.
The aim of the paper is to examine the adaption of the Whistleblowing Act into the business sector, it confronts the purpose of the legistlator and the business practice.
The paper summarises the international and the Hungarian antecedents of the Whistleblowing Act, in order to stress the extent of the corporate corruption in Hungary. The essay introduces some relevant surveys about the internal control among Hungarian corporates. The analysis is built on interviews with the compliance departments of subsidiaries of international companies. The examined topics were the competence and authority of examined departments, the judgment of the Act and the attitudes of employees. The analysis points out eight problematic injunctions which lead to conflicts during the adaption process, furthermore, the paper demonstrates the aim of the legislator which is based on an interview. The conclusion of the analysis determines the clashing points of the two sides.
The paper draws the general inference from the interviews about the operation of the whistleblowing systems and the corporate culture, organization environment. On the other hand, it makes the observation that some injunctions are unadaptable into the practice of the companies according to the interviews.
The paper affims the goal of the new Act which is to fight against the corruption, however, the summary of the analyses highlights more qualms than advantages connected to the adaptability of the Whistleblowing Act. The authority and the assets of the analyzed compliance departments were diverse among the companies, however the whistleblowing system seems to be the most efficient asset in order to explore fraud. The paper concludes the lack of the acceptable attitude of employees and the need for development of the user willingness. The conclusion advises the modification of some injunctions, furthermore, it determines the success-criteria of the domestic whistleblowing culture in order to aid the improvement of the fraud prevention and exploration. 



