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Abstract
Objectives:
There is a continous decrease in the number of sick-paycases and in the number of days spent on sick leave that has been observed for two decades. The reasons are in a maze of a multitude in a maze of a multitude of factors built on and having an effect on one another, and even triggering one another. My research was aimed at a small segment of this complicated system, more specifically at examining whether the insured persons convalesce at home during the time of their illness which render them unable to work, or go to work regardless of their ailment. I also tried to explore another issue, namely the reasons that make employees work while being ill.
Methods:
I involved 205 people in my research between 10 September and 31 October 2014, who appeared at the customer service of the Administration Office of the Health Insurance Fund for the Zala County Government Bureaux and my own acquaintances. I approached my participants with a self-developed questionnaire they had to fill in themselves, who had the choice to decide whether or not they wished to help my work by filling it in.
In the course of my analyses, I studied various literatures and sources, and did a questionnaire-based survey.
Results:
It became apparent that more than half of the employees go to work frequently despite their illness, 45% do so rarely, and only 4% stay at home in such a case.
The loss of income due to sick leave plays a significant role in the insured deciding to go to work, and not expose their families/themselves to problems arising out of the loss of income.
The results show that the fear of loosing the job is only the third factor following loss of income and the substitution of employees being unresolved.
There is no significant difference between the sizes of the workplaces of the insured persons. Sick leave is chosen by people with lower wages just as frequently as by those who are in a more advantageous situation financially. There seems to be no significant difference between the results for self-employed people and employees either regarding the attitude towards opting for sick leave.
Conclusions:
As working while being sick is not good for the employees, the employers or the health fund due to the unfavourable consequences an effects thereof, efforts need to be made to maintain and improve the health of the general public. It would be important to create secure jobs and eliminate fear due to insecurity.
 



