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The effects of Covid-19 on forms of work

As a result of technical development and digitization, the ways of working are also changing. It makes it possible for employees to do their work not only locally, at the employer's branch office, but even from home. The global spread of the Covid-19 virus had a lot of negative and limiting effects on our lives, but it also helped the spread of remote working and working from home. Unfortunately, telecommuting is not possible for all jobs, so a limited number of employees can work in this form of work. Like all things, remote work has many advantages and disadvantages. Knowing these, the employee and employer need to consider what is right for them.
As a result of the Covid-19 virus, the number of regular telecommuters in Hungary almost tripled from 2019 to 2020. It is important that the Covid-19 virus has not only affected remote work, but also other forms of work and also employment. Nearly 40,000 more workers became unemployed in 2020 compared to 2019. The reason for this is the almost complete shutdown of tourism during the pandemic. What are the long-term consequences of the pandemic? When can we return to our previous, pre-pandemic, usual life? These are the most frequently asked questions these days, but even the experts do not have a commonly accepted answer to them. Our lives will probably never be the same as before, as the new habits and innovations created during the pandemic will remain.
The aim of my thesis is to analyze the effects of the epidemic on a theoretical level and through a company example. During my own research, I interviewed company employees, where I wanted to find out how they experience home and hybrid working, what advantages and disadvantages they meet with. The hypothesis of my thesis is that the way of working influences job choice preferences. Based on the answers of the interviewees, this statement was confirmed, as according to them, this factor will be important for them in the future. It is likely that this will also be true for most employees in the future.
At the end of my thesis, I made suggestions, which I would like to help employers with.



