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Strike while the iron is hot – but for how long? Or the vicious cycle of perfectionism among experienced workers.
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My research examines perfectionism among experienced employees. The topic is very actual, as the labor market almost expects a perfectionist attitude.
The main question of my thesis is what the experienced employees think about perfectionism, what is the relationship between perfectionism and workload, and how long can a perfectionist employee be overloaded. I examine the issue in organizational life, from the perspective of the perfectionist individual and colleagues. At the beginning of my thesis, there is a detailed objective structure that systematizes the purpose of my research.
For my research, I conducted both primary and secondary research. I prepared my secondary research based on literature relevant to the topic, where I introduce the concept of perfectionism and perfectionism in organizational life. My primary research has two basic pillars: the structured interview and the questionnaire. My goal with the interviews was to assess whether the problem I raised was real and whether it was worth conducting the survey with a questionnaire. I conducted the questionnaire analysis on a sample of 237 people, working with my own questionnaire. I analyzed the questionnaire using statistical methods (e.g. ANOVA test, t-test, correlation) using SPSS.
I conducted the questionnaire analysis based on hypotheses, and I supported or refuted all my hypotheses based on my research. I would like to present my hypotheses and results in order. My first and second hypotheses are as follows: The opinion about perfectionism is influenced by whether the individual is a perfectionist or has ever been a perfectionist.; Perfectionist employees clearly have a positive impact on teamwork, the efficiency and competitiveness of the company. My research supported these two hypotheses, while the following two hypotheses were refuted based on my questionnaire research: A perfectionist employee is the most demanding employee, both for his/her colleagues and for the company.; Only perfectionist employees believe that the competitiveness of the company increases due to the influence of perfectionist employees.
At the end of the thesis, I concluded that good examples should be taken into account in Hungary, and perfectionism should also be addressed in organizational life so that it does not lead to burnout. At the end of the thesis, I made suggestions for further research.



