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Is home office a good business? Or what it really means to work from home
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The Covid-19 pandemic has significantly altered the previously standard norms of employment globally. Remote work, particularly the home office method, has become a prominent approach, allowing employees to leverage online tools and perform tasks from home—a practice that remains prevalent in many places.
This research aims to examine the phenomenon of home office within remote work and assess its impacts in Hungary. It highlights the qualitative and quantitative characteristics of labor market changes caused by the pandemic from two perspectives (employers and employees), evaluating their lasting effects and potential implications for the future of employment.
Key research questions include:
1. What trends characterize the use of home office during and after the pandemic in Hungary, and how do these compare internationally?
2. What success factors and challenges define this period for employers and employees?
3. How effectively did employees perform their tasks in a home office setting?
4. What defines the “profile” of home office employees?
5. What future can be envisioned for home office work?
Methodologically, the research combines evaluative and action-oriented approaches, integrating exploratory, descriptive, explanatory, and correlational aspects. It employs mixed methods, using quantitative and qualitative data from primary sources, such as online surveys of employees working in home office settings and private-sector companies, alongside secondary data. Analytical methods include statistical techniques (e.g., correlation analysis) and social science tools (e.g., Eisenhower Matrix, persona analysis). Regular literature reviews and database research further enrich the study.
The results aim to identify the success factors and challenges of home office work, assess task efficiency, define employee characteristics, and envision the future of this practice. This study contributes to expanding research on home office trends, offering insights for future publications and surveys in Hungary and internationally.



